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like the above would suggest 
once anthropological group that 
subject might the distribution the cus- 
tom child adoption primitive societies 
with possibly some reference its function 
the social organization these communi- 
without its interest and one that might repay 
some attention. But is, however, not the 
one going consider. have assumed— 
more accurate have been instructed 
talk about the national, cul- 
tural and racial factors properly and 
wisely placing children for adoption our 
own country. earlier generation such 
considerations might not have arisen, 
they did, were disposed less systematic 
lines than are regarded desirable today. 
This change attitude the consequence 
the growing conviction that the welfare and 
development the child the primary con- 
cern agencies responsible for their place- 
ment and not simply satisfying the desire 
for child the mere transference 
child from institutional familial care. 
psychological nuances child’s life are 
increasingly explored and their significance 
emphasized, wonder that conscien- 
agencies seek forestall any the 
grounds for conditions incompatibility 
that might provoke undesirable situations 
episodes the life the child. There has, 
therefore, grown conviction that rea- 
sonable matching parents and child 
many attributes possible likely reduce 
conflicts, incompatibilities, 


Delivered the League’s National Conference 
Adoption, Chicago, Illinois, January 1955. 
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ANTHROPOLOGY AND ADOPTION 


The writer discusses the problem evaluating 
national, cultural and racial factors for the purpose 
adoptive placement. 


Chairman, Dept. Anthropology, Curator Physical Anthropology 
American Museum Natural History, New York City 


other disturbing elements the parent- 
child relationship. 


not purpose question this direc- 
tion adoption practice. assume that the 
wise and experienced worker who has 
weigh all the factors, many them impon- 
derable and subtle, the fitness partic- 
ular couple for particular child will know 
how carry the matching technique and 
when ignore for over-riding reasons. 
Moreover, own experience this field 
does not qualify make any judgment 
adoption practices. shall speak only 
anthropologist evaluating the factors 
culture, nationality and race understand 
them enter the picture. 


Minimizes Cultural Differences 


clear understanding the fundamental 
distinction between genetic and acquired at- 
tributes will automatically help clarify what 
pertinent the matching procedure. 
everyone knows, groups and populations 
differ from each other number ways. 
Consequently the individual members 
such groups far they share the char- 
acteristics their groups will also differ, 
usually the same directions their group. 
Now such differences cover wide gamut but 
they are obviously not equally significant 
important for matching purposes. For the 
present think need only distinguish the 
characteristics that are learned acquired 
during any individual’s lifetime from those 
which inherits through his parents’ germ 
plasm. The former obviously are such things 
language, religion, customs, values, cer- 
tain kinds behavior patterns—in short, 
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cultural attributes. one sense have 
little choice our acquisition these char- 
acteristics since are conditioned accept 
them the full pressure family and soci- 
ety. Who his right mind refuses learn 
the language his family and country and 
insists the exercise choice foreign 
one? The important thing, however, that 
none born with these characteristics, 
must learn them conditioned 
them. This means that they are not inherent 
and that they are readily available for ac- 
quisition individuals who join the group. 
matching, therefore, may anticipated 
that more difficulty would encountered 
young child learning acquiring the 
cultural attributes the adoptive parents 
than would natural child learning from his 
own parents and their culture. may, 
think, safely dismiss cultural differences 
little importance this context. The 
only circumstances which can conceive 
their demanding serious consideration are 
cases where the child has passed beyond his 
early formative stage and thus acquired fixed 
habits thought behavior that might 
conflict with those his adoptive parents. 


From previous distinction will 
evident that many nationality differences 
are also merely cultural ones and can dis- 
missed with them. Nationality great 
measure the sharing common tradition 
which consists such things language, 
literature, values, customs, political institu- 
tions, etc. many people, however, na- 
tionality conveys used carry the 
notion race. This inexact although 
racial differences may sometimes parallel 
nationality. Perhaps can make the distinc- 
tion and usage clearer some examples. 


The racial differences between Norway and Sweden 
are negligible although feeling nationality separates 
these two countries. Similarly, Britain and France are 
separate and distinctive national entities, but their 
racial heritages have much common. 


Racially, the overlap the two nations 
considerable and would easy find 
nationals the one country physically in- 
distinguishable from those the other 
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racial grounds. course, nationalities are 
more and more widely separated 
cally the tendency for racial differences 
increase since they have, virtue 
geographic distance, been subject increas. 
ingly different genetic histories in. 
fluences. Thus Italians and Chinese differ 
both nationality and race. may con. 
sider from this that insofar 
differences are cultural, they can ignored 
adoption practice since the differences are 
not inherited and the nationality the child 
will not affect his ability adjust another 
nationality pattern. 


Wisdom Selection Race 


The confusion the usage nationality 
comes when racial differences also exist 
between nationalities. such instances 
are not dealing with acquired characteristics 
but inherited ones that should classed 
genetic the two-fold division suggested 
above. is, surmise from own experi- 
ence, just this area that most the 
law place children one race family 
another. Besides these legal prohibitions, 
there are the sociological situations and the 
attitudes toward race that create may en- 
gender hostility, rejection other 
able psychological elements the child’s 
development. And avoid these gen- 
erally regarded good practice match the 
race the child and the parents. 


Racial characteristics are, everyone 
knows, genetic origin and are, therefore, 
inherited through the parental germ plasm. 
They are given birth and can 
nothing change them during our lifetime. 
Races, however, contrary common opin- 
ion, are not and have never been homo- 
geneous uniform far the members 
racial group are concerned. Within each 
group there considerable degree gene- 
tic variation which expresses itself 
variety possible combinations. 
genetic variation arises from mutations 
the genes. Some that are especially adapted 
the environment which the population 
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tend preserved and more like Whites their appearance 

through natural selection. When the the genes they possess. Thus con- 

have been isolated from each other for created that spans the two races 

periods time the accumulation genetic and obliterates the sharp division that origi- 

difference tends increase that although existed. One might well ask when does 

the races may vary within their own Negro strain become white continues 

they not overlap any considerable this way absorb more and more 

gree. Recognition consequently easy. The genes. The biological answer, there were 

major racial divisions mankind are this would however little help since the 
order. There are, however, many largely one attitude. child 
divisions where isolation has not been were predominantly white phenotype 
complete when recent and thus which this instance would 
not had time provide for the independent also imply the same for the genotype, the 
accumulation genetic differences. these community might still regard him Negro 
instances the difference small which any trace Negroid origin remained. And 
that the overlap large and individual recog- even where individual were white enough 
nition classification not always “pass,” the discovery his origins would 
Here the stereotype group tends his classification status quite definitely 
scure the variation that normally exists some communities and perhaps more 
within it. member such group, others. Thus clear that existing 
less his own appearance, often identified racial attitudes are not based biological 
with the stereotype even though grounds and that the problem matching 
genetically fall within the range purely biological one. Clearly, where 
group. The “racial” differences between the classification racially mixed child 
various white groups overlap this fashion. concerned, the sociological attitudes the 
community and the adoptive parents must 
taken into account. The specific practice 
might well vary according those con- 

Perhaps the most difficult decision facing 

the agency the field have been discussing 
has with the mixed bloods—the chil- 
dren matings between individuals 
different major races. particular One the fears commonly expressed 
referring Negro-White children. The white parents adopting mixed children 
agency, sensitive social attitudes expressed that appearance might pass White 
imagined exist the community that such children are likely their own 
serves, highly sensitive this problem. marriages produce offspring with dis- 
Now although the racial distance Negro characteristics. There 
Negroes and Whites considerable genetic basis for this assumption. such 
presents problem whatever far marries white individual, there would 
classification recognition concerned, not enough accumulation “Negro” 
this distinction one that does not survive genes produce Negro child. The child 
where miscegenation takes place. The isola- half its genes from each parent, 
tion that sense created the differences could most receive only those 
now replaced contact that tends genes carried one parent and 
them down. Gene flow comes into play none all from the other. But more prob- 
the genes characteristic Negroes and would inherit from its mixed parent 
Whites are interchanged. the process even less than that parent possesses. Thus 
mixture with Whites continues over several child would even “whiter” than the 
generations, the offspring become progres- mixed parent. 


Problem Inter-racial Background 


The “Genes” Story 
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mixed origin presents difficulty when 
Negro traits are well defined. The difficulty 
arises when the amount Negro admixture 
slight that its effect subtle and elusive 
far appearances are concerned. those 
cases there alternative consulting 


someone experienced such determinations. 
Unfortunately there are infallible uni- 
versal laboratory tests. Since the cases 
cult analyze racially are precisely those 
that are predominantly white and must 
therefore have many more white genes than 
Negro, they are the least likely retain the 
identifiable 
Negroes than Whites. For example, sickling 
the red blood corpuscles found 
Negroes and not Whites. Even Ameri- 
can Negroes occurs about only eight per 
cent. Thus many Negroes would not have the 
characteristic all, and admixture with 
White increases the frequency occurrence 
would diminish. Consequently not likely 
found children who are already pre- 
dominantly white. This true also for the 
blood groups found more 
Negroes than Whites. most instances 
necessary, therefore, rely morphologi- 
cal characters and the judgment 
experienced investigator. 


more 


are accustomed our clichés about 
race attribute specific personality and psy- 
chological characteristics certain races. 
consequence, some concern frequently 
felt that conflicts this score might also 
arise between adoptive parents and child 
when they are different racial origins. The 
only psychological quality that has been ex- 
plored any great extent racial basis 
intelligence measured various stand- 
ardized tests that involve both verbal and 
non-verbal responses. The scores these 
tests are apparently influenced varying 
degree education, milieu and other en- 
vironmental factors. some extent, there- 
fore, differences between races subjected 
divergent influences can discounted 
non-genetic and non-racial. Whether all the 
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The detection Negro ancestry child 


tomical racial characters. would rash 
person indeed who would attempt identify 
someone alone. All this adds 
the conclusion that high and low may 
found all racial groups. And, far 
can judge, personality types similarly are 
not restricted any one race. 

some extent the problems race have 
been discussing are those created the 
social environment which live. Are 
continue adoption practices classify 
children who are predominantly White 
Negro because they have remote 
Negroid admixture? Here ethical 
lem that goes beyond scientific judgment. 
one that the agencies must examine. 


SMITH COLLEGE 
SCHOOL FOR SOCIAL WORK 
Graduate Professional School 


Programs Leading the Degree 
Master Social Science 


Regular Curriculum (Plan A)—Three summer ses- 
sions study the Smith campus and two 
winter sessions field work selected agencies 
clinics 

Advanced Standing (Plan B)—Two summer ses- 
sions and one winter session designed for appli- 


cants who have had several years supervised 


experience approved casework agency, 
previous graduate work 


Academic Year Opens June 20, 1956 


Program Advanced Study (Third Year) Leading 
Diploma—To prepare for practice, super- 
vision, and teaching 


July 26, 1956 July 24, 1957 
For further information write 


Northampton, Massachusetts 


difference can therefore attributed non. 
genetic factors still controversial. But 
any event the difference relatively small 
compared the range within any racial 
group. other words, overlapping very 
considerable and result the intelligence 
tests lack the specificity found ana. 
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THE CONTRIBUTION MEDICINE DAY 


The author discusses the role the physician day 
care services and how medicine can integral 
part day care. 


Kent Zimmerman, M.D. 
Director, Child Guidance Services, 
Children’s Hospital the East Bay, 
Calif. 

Lecturer Social Welfare, 
University California, Berkeley 


THERE ARE, most situations, two ways 
which physicians relate day care agencies 
and their staffs: 


practicing physician whom the parent consults 
about his child’s medical general 
practitioner, pediatrician, internist; member 
the staff the agency, voluntary compensated for 
his services. 


The contributions the physicians day 
care from each these positions are similar, 
yet different enough that wish treat 
them separately discussion. 

sional medical relationships day care staff 
with physicians are with the practicing phy- 
usually for physical examination re- 
quirement for the child’s entry into the day 
care group. many physicians there 
nothing much medical with which can 
identify his function beyond the clear- 
ance examination the children gain 
entry and the medical clearance after ill- 
ness that the child may rejoin his day care 
group. The physician frequently does not 
feel the need for continued communication 
with the agency. Often the day care per- 
sonnel feel that there nothing much gain 
having closer working relations with the 
physician, and their use medical informa- 
tion given them not very efficient. feel 
important tell you some the doc- 
tor’s problems his relations with day care 
personnel, for him become familiar 
with the staff’s problems making use 
him. 


Delivered the Child Welfare League Section, 
National Conference Social Work, San Francisco, 
California, June 1955. 
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The parent who consults physician for 
medical examination his child simply for 
the purpose admission the day care 
group often does not have family physician. 
The physician puzzled how look 
such visit. The parent does not usually 
seek such examination out choice. 
result, the physician may often feel per- 
forming his service primarily obligation 
first the agency and then, secondarily, 
the parent. The parent not usually medi- 
cally focused his present problem, and 
not much for his own purpose for the 
agency’s, unless there medical problem 
present. The parent therefore usually not 
inclined delineate much family history 
and may even quite skimpy with infor- 
mation about the child children. 

Confidentiality the medical and 
family information the physician given 
the parent sometimes raises problem for 
him. The physician feels the need report 
his findings the day care center. also 
feels the need protect his patient’s con- 
fidences. The parent often doesn’t want cer- 
tain medical information reported; yet 
knows the doctor’s need consider the best 
interest his patient, his family, and his 
community. need for clarification the 
physician’s position about his responsibility 
each essential. 


Function Practicing Physician 

With these points mind let consider 
further the function the physician prac- 
ticing the community and his contribution 
day care. The most frequent need for 
medical services day care probably for 
physical examinations. Around the entrance 
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physical examination, doctor can much 

tie with the philosophy good day 
care. The required examination, lesser 
greater degree, implies the individual’s re- 
sponsibility for his own health and safety. 
addition, also implies one’s responsi- 
bility the group. When physician clari- 
fies this point with the parent, also often 
does something more. The implication that 
the parent interested taking responsi- 
bility for his child often helps compensate 
his feelings that the necessity work 
somehow also neglect the child. the 
examinations are done cursorily, and with- 
out including the parent the process, the 
parent senses the medical examination 
only gesture someone who made the rule 
about having it. 

good medical history frequently the 
only information available the child’s 
past experiences his growth—something 
the day care personnel need order evalu- 
ate more quickly the present functioning 
the child. The parent relates the child’s in- 
fant and toddler experiences the physician 
since the parent thinks eating, sleeping 
and elimination problems primarily medi- 
cal and therefore gives the doctor fairly 
reliable history concerning these items. Rela- 
tively long hospitalization experiences would 
important know about relation ex- 
plaining some the adjustment problems 
the child might have new separation ex- 
perience from his mother. 

Much family pathology, psychological and 
physical, frequently known the family 
doctor through his care the parents and 
their children. The more physician thinks 
his examination child from family 
point view, the more will collect ob- 
servations that are meaningful the new 
experiences the child and his parent will 
undergo the day care situation. 

The staff day care center must make 
continual judgments the meaning 
child’s behavior day-by-day. order 
make these judgments, one needs cer- 
tain physical reason not important 
contributing factor; is, what the phy- 
siological pathological components are 
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the response the individual his environ. 
ment. 


constantly impressed with the acute 
observations and awareness child’s be. 
havior made the staff competent 
child care agency. Staff members are often 
the first notice slight variations child’s 
daily pattern attitudes, relationships, and 
play. They have acute need understand 
quickly possible the meaning this 
and act accordingly. the change due 
infection, poor nutrition, fatigue, parent. 
child relations, family adaptation, what? 
this something the works with the 
agency, must further help sought? For 
example, interesting how often 
anemia plays important part the 
havior picture the child who less active 
than his peers and who has had repeated 
minor infections. very helpful for staff 
know what infections are currently preva- 
lent the community, well the early 
symptoms attack that appear children 
and adults. 

The inter-relatedness the medical 
tion the function the other professions 
apparent from even these two simple ex- 
amples have just mentioned. Clarity 
medical diagnosis contributes the earlier 
and surer clarification the total behavior 
picture child. The day care staff has its 
own diagnoses make order determine 
its functioning. The earlier the medical as- 


pects are accounted for, the quicker this can 
done. 


Doctor Supplements Day Care Staff 


This brings the need point out 
that conceive the day care services 
neither primarily educational, social, 
medical. think this service one that 
deals with parents and children state 
stress. The radical change that the mother 
making her maternal and family role 
going work, and the necessity adapta- 
tion this change her children produces 
many variations response. individual 
rarely shows the stress adaptation only 
one sphere his living; reacts biologically, 
psychologically, and socially. The kind 
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authority whom the parent turns for help 
stress situations largely determined 
the interpretations given the symptoms. 
Feeding problems and breaks toilet train- 
ing are often first thought medical prob- 
lems the parent, and physician con- 
sulted. with this kind problem that 
physician could very much 
function getting permission 
parent talk with the staff day care serv- 
ices. How the child reacts his day care ex- 
perience may extremely under- 
standing eating and elimination problems. 
Such shared approach the physician 
also helps educate the parent think 
terms the total adaptation problems the 
child. 

The parent feels strongly about changes 
eating, sleeping, and elimination since 
very often senses this response his 
change the parental role. When this 
brought with the parent the physician, 
frequently experiences relief knowing 
that someone else understands and appreci- 
ates his problems. This does not mean that 
the parents may not also have been offered 
this interpretation the day care staff. The 
difference that with certain parents the 
interpretation from the physician 
utilized since authority figure different 
meaning the parent has given it. The vari- 
ous professional figures involved need sup- 
port from each other and better communica- 
tion with each other also since parents use 
different ways order integrate their 
experiences. The meaning physician and 
doctor will useful the parent and child 
additional ways, complementing and sup- 
plementing the figures teacher, and coun- 
selor caseworker. 

Interestingly, the older child becomes, 
the less feeding and toileting are thought 
primarily medical problems the parent. 
comes conceive these “behavior 
problems” and looks for help different 
ways. the child over four years, the skin 
and respiratory tract begin show symp- 
toms stress. Recurrent upper respiratory 
infections are frequently not only bacterial, 
epidemiological, immunity problem; modi- 
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fication psychological stresses some 
children bring the infection problem under 
control. Eczema and respiratory tract al- 
lergies also bring the physician directly into 
the picture again since medical treatment 
large and necessary part the approach 
alleviating these symptoms. Again the phy- 
sician aids his own function seeking in- 
formation from others the total adapta- 
tion problem such instances. 

One aspect the adaptation problem 
frequently overlooked all the state 
health the parent. the stress adapta- 
tion, the parent frequently 
problems too, and some attention this 
often most rewarding toward solution the 
total family problem. Parents are prone 
neglect themselves and belittle their own 
symptoms. Some this the basis 
needing give what time and thought they 
have their children when they have 
share their children with demands job. 
are always perfectly adequate and strong 
meet all situations, that denial medi- 
cal need for themselves becomes operative. 
Sometimes, too, the parent has whole host 
medical complaints but does nothing about 
them. Often this indication the par- 
ent that some his her dependency needs 
are not satisfied. recall well example 
this. 


ten-year old boy, only child, was placed for day 
care while his mother worked. His father had died when 
the boy was four. His current problem was obesity, and 
his mother spent most her time being critical him 
about his eating and “will power.” She herself had 
numerous complaints and really was need some 
medical care for chronic gastro-intestinal problem. 
The boy was becoming increasingly behavior problem, 
and talks with the mother about her attitude toward the 
boy were help. The social worker then began 
give some attention the mother’s physical complaints 
and helped her making some arrangements for medi- 
cal attention. Once the mother formed her own relation- 
ship with her doctor, her heckling and complaining 
attitude toward her son markedly diminished, which 
gave the opportunity the agency staff for more satis- 
factory work with the lad. 


The physician who employed the day 
care agency who volunteers his services 
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the agency makes much the same contribu- 
tion does the family physician practic- 
ing physician. However, the parent identifies 
him more with agency needs and with the 
sphere the child, than resource for his 
own need, but have never seen this inter- 
fere with the parent’s making use the 
agency physician the doctor makes himself 
and his time available the parent when 
necessary. The chief contribution phy- 
sician attached the agency the potential 
increase the inter-communication ideas 
and observations among the staff members 
the daily weekly adaptation patterns 
the children under their care. When phy- 
sicians are staff colleagues, have seen the 
staff whole develop ever increasing 
sureness and enlargement its concepts 
about the relatedness medical diseases and 
the degree stress the adaptation prob- 
lems parents and children. put an- 
other way, think physician attached 
the day care services can enlarge the poten- 
tial what the children and their parents 
can teach us. 


Special medical consultation services can 
also increase this potential. Psychiatric con- 
sultation can often very helpful and edu- 
cational when difficult diagnostic problems 
arise, such children whose behavior raises 
the question whether there not 
organic central nervous system disorder 
present well emotional problems. Psy- 
chiatric opinion how look upon and 
deal with behavior disturbed parents 
often most important for the handling 
staff anxieties and feelings about certain 
parents. Regular conferences the staff 
with those skilled teaching the meaning 
child behavior can one the most stimu- 
lating educational experiences and con- 


tribute the growing professional maturity 
the staff. 


summary, medicine can integral 
part day care services these ways: 


The parent, meeting the medical requirements 
the day care services and the medical illnesses 
his child, can gain the acceptance his 
changed role relation his 
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to 


Ruth 


Accurate medical diagnosis contributes clarity 
function day care staff its decisions about 
its work with children and parents. 


Medical personnel can make significant con. 
tribution the professional growth staff the 
learning the staff members can reap from those 
they serve. 
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Department Social Welfare 


THE STATE DEPARTMENT has been working 
with independent boarding homes 
ince July While there are many 
disadvantages this administrative 
isolation services independent homes, 
has had one important effect focusing at- 
tention the program and subjecting 
critical examination and reevalu- 
ation. 


here 
$250 
the 

most 
child 


ite 


Responsibility the State 


The Michigan licensing statute, first 
adopted 1913 and revised 1944, pro- 
vides that every family home caring for 
unrelated child under seventeen years age 
for more than four hours day and for more 
than two weeks must secure license from 
the State Department Social Welfare. In- 
cluded are homes providing free care (except 
for adoption) and wage homes well 
those where board paid. 

Homes used child-placing agency are 
licensed the basis report certifica- 
tion from the agency. Likewise, home 
which children are cared for under the direct 
supervision the juvenile court licensed 
the basis report from the court. Thus, 
the general philosophy the department, 
while responsibility for issuing the license 
rests with the department, evaluation the 
home for the purpose licensing inte- 
gral part the service the agency which 
has children the home. 


Based panel discussion Child Welfare League 
America Central Regional Conference, April 1955, 
Cleveland, Ohio. 


Previous that date, independent boarding homes 
were serviced the county agent the juvenile court, 
acting the representative the State Department. 
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The author discusses with conviction, growing out 
eight years experience, that licensing responsibility 
can expanded include direct work with both in- 
dependent boarding parents and own the 
child’s advantage. 


For the independent homes, that is, homes 
not used agency court, but caring for 
children direct arrangement with parents 
others—the total responsibility for licens- 
ing and for related services rests with the 
State Department. Having local public 
child welfare agency which this responsi- 
bility can delegated, the State Depart- 
ment’s own local staff carries the licensing 
function. the larger counties, where the 
number independent homes sufficient 
require it, county boarding home unit has 
been established, comprised from one 
ten professional workers, depending upon 
the area population. certain rural counties 
county children’s worker carries licensing 
responsibility along with other child welfare 
services. the others selected public 
assistance worker responsible for licensing. 
Thus, state-wide coverage for independent 
licensing provided, although coverage 
often pretty thin relation the need for 
service. These workers are supervised 

district children’s consultant the staff 
the Children’s Division. 


When Parents Seek Help 

The Children’s Division not placement 
service—i.e., has power take child 
into its care, either agreement with par- 
ents commitment from the court, nor 
has funds for payment board. The State 
Department does have child-caring divi- 
sion, which can accept only those children 
committed the juvenile court. 
Parents wishing place their children volun- 
tarily must seek service from one the 
private agencies. 

When, they often do, parents come 
one the local boarding home units 
county children’s workers request help 
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arranging foster care for their children, the 
worker first considers with them what the 
placement involves for them and for their 
children and what their alternatives are. If, 
after this discussion, they wish proceed 
with placement and agency services are 
available, the policy the department 
discuss with them the advantages work- 
ing with agency and refer them 
private agency they are willing accept 
such referral. Unfortunately, even the 
larger counties, there not enough agency 
service satisfy the needs for foster care, 
and some parts the state agency service 
practically non-existent. 


The Extent the Problem 


this point the development com- 
munity child welfare services, whether not 
approve independent boarding home 
care, does exist and this care constitutes 
very substantial part the community’s 
total resources for care children outside 
their own homes.? How large part indi- 
cated few statistics. Michigan, the 
5,200 boarding provide full- 
time care for children, more than 1,100, 
approximately one every five, are inde- 
pendent boarding 

any one time these homes give care 
least 2,000 children. Taking into account 
children living institutions well all 
types boarding homes, estimated one 
out every six children living away from 


their own families receive social agency 
service. 


Independent Care Serves Young 

large proportion these children are 
little children, under five years age. Under 
provision the Michigan licensing law, 
homes which board independently are re- 
quired report the local boarding home 
unit each child accepted for care and each 
child discharged.* While the reporting not 


Reader’s Forum, February 1955. 

addition, there are nearly 900 homes licensed for 
day care. Since none the private placement agencies 
have accepted responsibility for day care, practically all 
the day-care homes are independently licensed. 

provision was added the statute 
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complete, large proportion boarding 
parents report faithfully. According 
the information received from them, the aver. 
age age the children their care three 
years and eleven months. More than two out 
three children are under five years 


and one child out every four under one 


year age. Reports received from Licensi 
reveal that the children independent care 
are, group, younger than those cared for 
either public private agencies. Seventy. 
four per cent children independent 
boarding homes are under five years age from 
compared with fifty-three per cent Michi. 


gan Children’s Institute children and forty. 
five per cent the children cared for 
private agencies and institutions. com. 


closed 


pared with the average three years and 
eleven months for independently 
children, the average age for children cared 
for five years and eight months, 
and for children cared for private agencies 
six years and nine months. 
While the picture may different Michi- 
gan than other states, from our experience 
would seem probable that, were the facts 
known, most states would find that many 
children are independent care, with little 
protection except through licensing— Paren 
where licensing exists. pendent 
How Licensing Protects Children whether 
terms community responsibility and these 
planning, what does this picture mean? 
First, that every possible effort should 
made extend and improve agency service, with 
both public and private. There question their 
but that many, perhaps most cases, in- Boar 
dependent care poor substitute for 
agency service. Parents would probably 
glad have agency service, but any event 
for the protection the children, should dren 
available. However, either does not Parent 
exist the restrictions are such that the 
parent unable accept it. For 
the same time that every effort being 
made extend and strengthen agency serv- 
ices, urgent responsibility also rests the 
community provide service and protection bearal 
for the children independent care. The 
CHIL 


‘ding 
aver. 
three 
two out 
der one 
Care 
ared for 
eventy. 
age 
forty. 
for 
com. 
and 
placed 
cared 


Michi- 
facts 
many 
little 
sing— 


and 
nean? 
estion 
for 
event 
hould 
not 
the 


being 
serv- 
the 
ction 


The 


10] 


means this lies broad and imagina- 
tive exercise the licensing responsibility. 

Michigan are still learning how 
licensing can used serve children, and 
know only imperfectly how apply what 
have come believe, but these convic- 
tions guide our present practice: 

Licensing independent homes must designed 

serve the children cared for these homes. 


Considered even the narrowest sense, an- 
nual evaluation the home for the issuance 
denial the license, has value the standards 
protect children from physical neglect abuse, 
from being cared for clearly unsuitable persons. 


has been long time since had any 
“baby farms” Michigan such 
closed when licensing was introduced. 
did, not long ago, find “‘baby 
unlicensed home which was found have 
seventeen pre-school children, including six 
infants—but had been operation only 
few weeks and with the help the law- 
enforcement agencies, were able close 
immediately. 

Licensing independent homes achieves true 

meaning and value when includes casework 


services for parents, boarding parents and children 
the extent they need and can use such service. 


Parents who place their children inde- 
pendently need help understand the mean- 
ingand conditions this decide 
whether they wish place the light 
these conditions and their needs and the 
needs their children. They need help 
selecting suitable home, and sharing 
with boarding parents the responsibility for 
their children. 

Boarding parents need help understand- 
ing and meeting the requirements for licens- 
ing; reaching mutually satisfactory 
agreement with parents; caring for chil- 
dren not their own; and sharing with 
parents their responsibility. for the growth 
and development these children. 

For the child, placement away from his 
own family always difficult and painful 
experience. That placement made his 
own parents may make the experience more 
bearable, the other hand, may in- 
crease his anxiety and fear since there 
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worker carry some his hostility. the 
extent that his parents and the boarding 
parents cannot themselves with the as- 
sistance the worker, help use the 
boarding home experience constructively 
spite his pain, needs direct help from 
the worker. 

The casework services which parents, boarding 
parents and children need have their roots the 
licensing function and are weakened destroyed 
separated from it. The assumption that one 
agency will handle licensing and services board- 


ing parents, while another serves the children 
the home, not 


basic presumption the administration the 
independent boarding home program and the 
casework services related that unless their 
rights have been legally abrogated, parents have 
the privilege and the responsibility planning for 
their own children. The decision whether 
child placed, and where, rests primarily 
with the parents, provided the law not violated. 


This has perhaps been the most difficult 
principle for workers the independent 
boarding homes accept and work with. 
difficult for workers, particularly those 
who have come from placement agencies, 
accept the parent’s plan and work with the 
parent make good can for the 
child, even when their judgment not 
the most wise plan for the child. 

Parents and boarding parents will usually accept 
and use casework help available them. 
Because supported none the framework 
the child placing agency (selection boarding 
home, responsibility for payment board, etc.), 
rests almost entirely upon the skill the worker 
and the relationship able establish with 
parents and boarding parents. 


Whatever framework controls there are 
apply more directly the boarding home 
than the natural parent. The boarding 
home can accept children only ap- 
proved the department for licensing, but 
for the parent whatever controls there are, 
are indirect. cannot place his child the 
home his choice unless licensed, but 
can place him any licensed home. 

Because the license comes from the de- 
partment, the boarding parent recognizes 
direct responsibility the agency and 
apt ask for help when problems appear. 
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The parent often seeks service. 
ing-out like this term better 
than casework”—is usually re- 
quired for the natural parent; but the parent 
does recognize the right the agency 
concerned about his children and will usually 
accept help planning and caring for them 
when such help put before him—provided 
does not encroach upon his own concept 
his rights and privileges parent. 


When Parents Not Seek Help 


have been talking about the parent 
who plans with the licensing agency for the 
placement his children independent 
boarding care. Often, perhaps more often 
than not, the parent does not come the 
agency for such help but places the child 
licensed home which finds himself. such 
situations the worker usually becomes aware 
the placement and approaches the parent 
while evaluating and supervising the boarding 
home. 

Sometimes, ignorance the licensing 
statute, the parent places his child un- 
licensed home, and the worker comes him 
because someone has reported that his child 
unlicensed home. Sometimes parent 
cannot really accept placement and keeps 
moving his child from home home. The 
worker becomes aware this through re- 
ports from successive boarding parents. 
all these situations, whether the placement 
plan made with the help the worker 
the parent alone, the parent taking re- 
sponsibility for his child, and the service 
the licensing agency directed toward help- 
ing him and the boarding parents make 
really good plan for the child. 

There another type situation which 
comes the licensing agency, which the 
parent has escaped from responsibility 
placing his child independent home. 
maintains little contact with the child, 
perhaps has even disappeared altogether. 
The boarding parents have kept the child out 
interest him; they may even wish 
adopt him but have never taken the neces- 
sary steps so. The home may good 
one for him, may entirely unsuitable 
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the point serious physical moral neg. 
lect. these cases the responsibility the 
licensing agency, see it, becomes 
active and aggressive protective service, 
the point taking legal action, necessary, 
secure proper and responsible guardian. 
ship for the child and assure suitable care 
for him. 


Casework Independent Placement 


The following case illustrates what 
mean “reaching-out 


Mr. good-looking man who talks well and ap. 
pears quite intelligent. came our office 
request the name home where could place his 
two children, three and two years old. described his 
wife alcoholic, and stated she had deserted the chil. 
dren. was the one take them clinic for ex. 
amination. The clinic verified his wife’s neglect. 
would never let his wife touch the babies again. Toward 
the end the interview, became evident that was 
afraid his wife would return, and was under great 
pressure have the children placed before she did so. 

The private agency had been unwilling accept the 
children for placement without first talking with the 
mother—this refused. Mr. indicated that was 
able pay whatever was necessary for the care his 
children. When were unable locate home imme- 
diately for two pre-school age children, Mr. said that 
and his could care for the children over 
the weekend, give more time. Mr. telephoned 
advise that through newspaper advertisement 
had located licensed boarding home another county. 


After six months Mr. telephoned because 
was dissatisfied with the home which 
had previously located and asked for another 
home. Since had been interviewed the 
office earlier, the worker gave him the name 
home over the telephone and asked him 
come discuss further the complaint 
against the first boarding home, and the new 
placement. 

came the appointed time, but indirectly ques- 


tioned why the interview was necessary since had 
already made arrangements place the 


His reaction the first home reveals some 
his need examine his attitude toward 
boarding home care. 


The boarding mother was rigid about his visits. 
first went there every day because the children were 
sick, then later she told him could come only 
Thursdays. Her home seemed like institution him. 
The children were almost too well trained. wondered 
what happened them when wasn’t there. Finally 
came out that had pay $50 week for care. 
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Exploring the Meaning Placement 


talked his eventual plans for the children. 
had once thought having them with brother, but his 
sister-in-law pregnant, and they have children, they 
will not interested his children. described his 
father and his relatives good,” and there would 
possibility placing them with members that 
side the family. His mother not available care for 
the children. She travels. There are neither relatives nor 
friends whom would consider. afraid that his 
friends would become too attached the children, and 
they might want adopt them; that would not con- 
sider. When worker mentioned that this whole idea 
placement, even spite all these facts, not idea 
that really agrees with him, his facial expression indi- 
cated, that had found his true feelings. With cracked 
voice said, true, but have face it.” His 
mother never faced with him the fact that placement 
was necessary. (His mother and father were separated 
divorced.) was placed about eight different 
boarding schools. hopes that his children will not 
have placed from one home another. Perhaps 
again will marry. thought had spoken the truth 
when said, that was something might consider, and 
that there were quite few things had figure out 
before that could take place. the meantime, the chil- 
dren might have live with someone else. 


Although Mr. had not sought this inter- 
view, did seem glad that checked our 
homes very closely, and were concerned 
about what happened children who were 
placed them. seemed have gained 
some understanding and appreciation for the 
boarding home program. 

The caseworker told Mr. feel free call and talk 
her any time about the care the children were get- 
ting. She might telephone talk him about the chil- 
dren, part her responsibility evaluate the home. 

Shortly after the placement, the district 
worker had several contacts with the board- 
ing mother, both telephone and visits. 
The worker was concerned about medical 
care needed the children. The children 
were becoming attached the boarding 
parents, but the boarding mother, Mrs. Ash, 
soon began express some dissatisfaction 
with the father. visited frequently, un- 
announced, and interferred with the chil- 
dren’s adjustment. Sometimes came 
meal time and the children would too 
excited eat. other times would bring 
boy friends and spend the evening. This was 
addition taking the children his rela- 
tives for weekends. Mrs. Ash felt that Mr. 
visited frequently because did not trust 
her. 
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About this time there was also additional 
distress the boarding home—the boarding 
father was hospitalized. Now Mrs. Ash had 
handle Mr. without the help her 
husband. The worker helped the boarding 
mother talk over her personal problems 
well problems she had with the children 
and with the father. She told the boarding 
mother that she would discuss with the father 
his feeling about the boarding home, and his 
visiting habits. 


Helping Parent Evaluate the Situation 


The worker wrote Mr. asking him 
call for appointment, follows: 


told you that would want talk with you 
about the children’s adjustment, have responsibil- 
ity for the foster home.” Mr. telephoned make 
appointment, which kept. the early part the in- 
terview, said saw little need discuss the board- 
ing home. was satisfied with the children’s care, but 
Mrs. had indicated that would have move the 
children. The worker told him that she had not known 
this. Had they had any difficulties? Mr. felt that the 
boarding mother was projecting him some her own 
difficulties arising from her husband’s illness. found 
somewhat difficult talk with Mrs. Ash, because 
was direct person, and she was not. The worker re- 
minded him that the children had already had two 
placements during one year, and would damaging 
them moved again. agreed, recalling his own 
early experiences. will try work out more agree- 
able relationship with Mrs. 


Following this, and during the first four 
months this placement the worker had 
two other interviews with the father. The 
worker helped the two parties better 
understanding each other, and the children 
were not moved. 

While Mr. sought help with any his 
personal problems, was willing come 
and discuss problems the placement his 
children, when asked so. did some- 
thing constructive relation the place- 
ment. result these interviews the 
children remained this home until Mr. 
secured employment another city. 

started divorce proceedings and asked 
for custody the children. The worker felt 
that was controlling person and had she 
attempted help with any his other 
problems, would undoubtedly have re- 
sisted taking any help with the placement. 


EDITORIAL COMMENT 


Social Security for Children 


showering gifts upon many children who 
already enjoy the birthright basic security. 
would well this season give 
thought the provisions the American 
people have made way insuring some 
modicum security for all our children. 
seems highly appropriate this year review 
the progress made this point—the year 
that marks the Twentieth Anniversary the 
enactment Federal Social Security legis- 
lation. 

The public assistance provisions the 
Social Security Act are designed protect 
family life for adults and children wherever 
financial need threatens it. quote Wilber 
Cohen: 

Through the Federal-State partner- 
ship implemented Federal grants aid, 
assistance soon became available under State 
laws for needy persons three groups the 
population that, good times well bad, 
have little capacity earn their own 
living—the aged, the blind, and children de- 
prived parental support care through 
the death, absence from the home, physi- 
cal mental incapacity parent. Longer- 
range provisions the act were result 
insurance benefits for employees com- 
merce and industry that would furnish 
basic income old-age retirement and dur- 
ing limited periods involuntary unemploy- 

“Tn 1939 the emphasis old-age insurance 
was shifted from the individual the family. 
Benefits were added for the aged wife and 
minor children retired insured worker 
and for family dependents insured workers 
who die either before after retirement. The 
capacity aid dependent children safe- 
guard family life was strengthened 1950, 
when Congress provided that Federal grants 
could used payments that include the 
needs the mother other relative who 
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cares for the children well the children 
themselves. 

The evolution services for children that 
has taken place consequence these 
measures revealed most strikingly the 
variety services developed meet the 
many different needs children, and the 
reduced number children who now must 
separated from their families because 
financial distress, illness, other emer- 
gencies. 

The fundamental principle underscored 
the passage the Social Security Act that 
every child has right expect care and pro- 
tection his own home. This based the 
principle that child should removed 
from his home all possible help 
his parents provide adequately for him. 
Even though separation may necessary 
temporary plan, need not continued 
when longer serves the child’s best in- 
terests. When the premise that financial aid 
should available parents was finally 
accepted, followed logically that other 
services should developed for children 
their own homes. 

Day-care facilities have been expanded; 
this not only important service when 
the mother must work but equally valu- 
able method care for child when his 
mother has prolonged illness when other 
matters interfere with her ability give him 
essential attention during the day. Home- 
maker services which provide substitute 
for the mother while she hospitalized ill 
busy caring for ill member the house- 
hold have also been extended. 

The focus concern has shifted the 
country whole from concentration 
the child’s need for food, clothing and shelter 
alone, concern for his emotional and 
spiritual well-being. Social workers have 
become acutely aware the importance 
child-parent relationships and services de- 
signed strengthen these relationships have 
been increased. Some 134 League member 
agencies today offer services children 


Social Security Bulletin, “Social Security Objectives 
and Achievements,” August 1955, 
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their own homes, directed overcoming 
problems their behavior the community 
and their relationship with their parents. 
earlier years such problems have much 
more frequently necessitated the placement 
children outside their own homes. 
Present services for children the are 
not yet adequate the need, but the Chil- 
dren’s Bureau reports that the end the 
last calendar year 277,000 children were re- 
ceiving casework services from public child 
welfare agencies alone, and even more signifi- 
per cent these children were 
living home with their parents relatives. 
This development represents another impor- 
tant change attitude, social services for 
children are longer regarded appropri- 
ate for only one segment the community, 
they are now being made available in- 
creasing rate for all who need them.? 

The newer knowledge the child’s emo- 
tional and social development and his need 
early age form attachment his 
mother has influenced practices adoption 
—speeding the interval between the 
parent’s decision relinquish the child and 
his placement permanent home. This 
concern for children who need adoption has 
underscored the importance bringing laws 
up-to-date which have become outmoded 
current knowledge and recent experience. 

Another significant change practice 
the placement infants and young children 
family homes rather than institutions, 
their own homes cannot serve them and 
family home can found meet their 
needs. 

These changing practices growing out 
new awareness and concern for children 
call for understanding the part the 
public and very considerable professional 
skill. Public and private agencies believe, and 
properly so, that every social worker should 
have two years basic training school 
social work. Many public and private agen- 
cies are helping make this possible pro- 
viding scholarship grants. 


for Children,” 23. 
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have big job ahead, there much 
learned and done applying what 
know and translating our knowledge 
and experience into productive practice. The 
full report the self-study League mem- 
ber agencies now being distributed points 
the direction for the future. will take the 
combined efforts the board members and 
administrators and staff members child 
welfare agencies throughout the country and 
the moral and financial support the public 
large enable say “Merry Christ- 
mas” with good conscience all the chil- 
dren America. The encouraging thing 
that know how make the New Year 
and the coming ones happier for all children; 
the final answer that rests with each 
individuals and members agencies 
and organizations. 

Mayo 


Board Member, Child Welfare League America 
Director, Association for the Aid Crippled Children 


UNIVERSITY PENNSYLVANIA 
SCHOOL SOCIAL WORK 


The basic Two-Year Graduate Curriculum social 
casework social group work prepares for profes- 
sional social work practice all flelds. leads the 
degree Master Social Work. 

The Advanced Curriculum offers qualified persons 
who hold degree social work ad- 
vanced, third year graduate professional educa- 
tion social casework, group work, welfare organiza- 
tion, supervision, administration, teaching, research. 
This curriculum leads the Advanced Certificate. 
The Doctoral Curriculum for candidates for the de- 
gree Doctor Social Work includes, and 
beyond, the Advanced Curriculum any one its 
specializations. 


Fellowships are available students all curricula. 


Address all inquiries to: 


(MISS) MARGARET BISHOP 
Director Admissions and Placement 
School Social Work 


University Pennsylvania 
2410 Pine Street, Philadelphia Pa. 
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PROTECTIVE CASEWORK: 


Bertram Beck 
Associate Executive Secretary 
National Association Social Workers 


REVITALIZED—PART 


Following the discussion the differences 
tions between the practitioner assertive casework 
and the practitioner protective the 
author now defines three settings which protective 


casework practiced. points that the signifi- 
cance these differences the legal responsibili- 
ties which they impose the worker and the client. 


tue literature discussing protec- 
tive casework deals with function which 
will denominated here protective 
service. Usually acting information com- 
ing from sources other than the parent 
guardian, the caseworker contacts the family 
and, focusing the question neglect 
abuse, attempts, where the situation war- 
rants it, aid the parent mobilize re- 
sources better the standard care 
being given the child. When the effort fails 
and serious neglect persists, court action 
usually indicated; but, the court adjudi- 
cates neglect, protective service end, 
and one the two alternative services may 
offered. 

great importance that social work- 
ers understand the relative legal rights and 
responsibilities the agency and worker 
settings offering protective service. Failing 
achieve such understanding, social 
workers may inadvertently transgress 
against the constitutional rights their 
clients who the case recipients pro- 
tective service often not understand what 
their rights are and readily mistake, the 
terms Elliot Studt,? formal social authority 
for legal authority. The protective case- 
worker who acts upon complaint neglect 
does not, merely virtue the fact that 
practicing protective casework, gain 
legal right intrude upon the privacy the 
parent. The thesis that man’s home his 
castle, which his privacy can intruded 
upon only under highly specialized circum- 

1Bertram Casework: Re- 
vitalized—Part I,” November 1955. 

Outline for Study Social 


Authority Factors Casework,” Social Casework, 
June 
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stances stipulated law, firmly imbedded 
English common law and our own Con- 
stitution. Nor does the client the protec- 
tive caseworker automatically incur legal 
obligation deal with the caseworker. Even 
the caseworker employed public 
agency which has its enabling statute 
reference responsibility for handling in- 
stances child neglect the community, 
voluntary agency, which has its charter 
the responsibility for acting instances 
neglect, the client’s right privacy still 
protected. 


Protective Supervision 


With the publication the Children’s 
Bureau Standards for Specialized Courts 
Dealing with the idea that court 
action sought only remove the children 
neglectful parents from their homes 
finally dispelled and second type service, 
which shall call protective supervision, 
emerges. these standards are described the 
course action open the judge that 
somewhere between placement the chil- 
dren and simply leaving the situation 
status quo—protective supervision. 
roughly equivalent the use probation 
delinquency situations. Under this status the 
judge adjudicates the child neglected, 
but permits him remain his own home 


“for period during which casework help the parents 
offered the court’s probation department 
agency designated the 


Education and Welfare—Standards for Specialized 
Courts Dealing with Children; Children’s Bureau Publi- 
cation Number 346—1954; Superintendent Docu- 


ments, Government Printing Office, Washington, 


[16] 


The righ 
are not alt 
bility for 
tinuing res 
viding this 
court. The 
provision 
accept 
parent 
answer 
ing the 
supervisio 
worker 
situatic 
sponsibili 
family, 
cific for 
Mrs. 
client’s 
authority 
worker 


sary 


Protecti 


Still 
Under 
judicate: 
the 
more 
this 
sarily 
two 
casewor 
lize 
tion 
childrer 
tective 
protect 
associa 
child. 
legal 

“the 
incluc 


disciplin 


vork 

the 


The right and responsibility the parent 
are not altered the status protective 
The agency accepting responsi- 
bility for protective supervision has con- 
tinuing responsibility the court and pro- 
viding this service acting agent the 
court. The agency power still limited the 
provision service. The parent still free 
accept refuse this service, but the 
parent refuses the service, will have 
answer the court. other words, plac- 
ing the situation the status protective 
supervision, the court offers the protective 
worker opportunity help the parent 
situation wherein the agency’s legal re- 
sponsibility the court, reference the 
family, brought into focus and made spe- 
cific for all concerned. return the terms 
Mrs. Studt, this tends increase the 
client’s perception the formal, sociological 
authority the agency and may give the 
worker better chance establish the neces- 
sary psychological authority. 


Protective Legal Custody 


Still third service, protective legal cus- 
that utilized the City Baltimore. 
Under the Baltimore plan when the judge ad- 
judicates the child neglected, may place 
the legal custody that child the Balti- 
more Department Welfare. Even though 
this accomplished, the child not neces- 
sarily removed from his own home. the 
two types situations just discussed, the 
caseworkers attempt aid parents mobi- 
lize their strength correct the situa- 
tion and regain the legal custody their 
children. However, the worker offering 
tective legal custody” distinguished from 
protective supervision protective service, 
has distinctive rights 
associated with the day-to-day care the 
child. According the Children’s Bureau, 
legal custody includes 


“the right the care, custody and control the child. 
includes the duty provide food, clothing, shelter, 
education, ordinary medical care, and train and 
discipline.” 


19. 
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The position natural parents who not 
have legal custody the child their own 
home somewhat similar that foster 
parents, except that, even though natural 
parent does not retain legal custody his 
child, retains certain rights and responsi- 
bilities. owes the duty support and 
retains the power make far-reaching de- 
surgery medical treatment, adoption, 
marriage, the child’s enlistment 
the armed The worker offering pro- 
tective legal custody, therefore, has not only 
distinctive legal authority, but also large 
measure unmistakable sociological author- 
ity which can utilized the bridge the 
development the psychological authority 
necessary for effective help. Even this end 
the spectrum, however, must noted 
that the worker has authority require 
the parents take certain action. 

The adjudication neglect adjudica- 
tion the status the child and not ac- 
tion against the parents. The worker pro- 
tective legal custody may make certain re- 
quirements the parent, but the parent 
does not abide them, the consequent ac- 
tion remove the child; action which 
the worker protective legal custody can 
take. 

perceive the relationship between the 
worker offering protective service, protective 
legal supervision, protective legal custody 
and the practitioner aggressive casework 
techniques, necessary recognize that 
the clients such workers have much 
common. the literature they are usually 
described persons who have received the 
short end the American dream. Often they 
are victims racial discrimination and un- 
able progress the ladder economic 
opportunity. Usually, they are ill-housed and 
ill-clothed and beset with constant frustra- 
tion the efforts maintain minimum 
standard satisfactory living. They have 
been pushed around numerous authorities 
and are resentful authority. The com- 
munity’s acts omission and commission 
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that victimize the parents also victimize the 
children and the children’s children. Out 
their frustrations, aggression produced and 
often manifested anti-social acts that 
these families there are records depend- 
ency, criminality, chronic illness, and other 
end results our failure provide for 
human needs. 

Diagnostically, would appear that these 
clients suffer from defined 
and elaborated Fritz not that 
they not know what reality demands are, 
but that their impoverished lives have made 
difficult for them mobilize the force 
necessary influence behavioral strivings 
line with that knowledge. Miss Regens- 
berg has pointed out, the resistance these 
clients often composed conscious and 
near-conscious defensive attitudes against 


authority and against the recognition their 
own feeling failure.’ 


Meaning Agency and Parental Status 

With this base understanding might 
conjectured that the ideal community 
where casework services incorporated asser- 
tive techniques, where there were facilities for 
protective service, protective supervision, 
and protective legal custody, differences 
ego capacity might well determine who could 
best served through what services. Those 
who respond assertive casework tech- 
niques because, although they not 
have power themselves initiate the request 
for help, they can with some acts support 
and understanding from the caseworker soon 
find the power maintain the relationship 
and make gains. Those who are impaired 
that they cannot give proper care their 
children and come the attention pro- 
tective service may helped find the 
focus that service, with the formal author- 
ity the caseworker and the continued 
reaching-out the caseworker, area 
which they can concentrate and can make 


Fritz Redl and David Wineman—Children Who 
Hate; The Free Press, Glencoe, 1952. 


the Crisis Comes,” Social Casework, March 1954, 108. 
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progress. For those who are too disorganized 
benefit from protective casework service 
and whose situation such that community 
intervention warranted, court hearing 
itself may underline demand for change. 
the status protective supervision with the 
legal relationship agency court, these 
clients may able mobilize the strength 
change. Those who cannot respond pro- 
tective supervision actually have re- 
lieved certain parental responsibilities. 
Under the Baltimore plan, however, not 
necessary that they relieved all respon- 
sibility and certain parents can maintain 
physical custody their children. Authority 
can used positive, hopeful, and force- 
ful manner aid these parents fore- 
stalling the ultimate tragedy separation. 

the status protective legal custody 
the worker does not take over any degree 
legal responsibility for the child. Protective 
legal custody, however, provides alterna- 
tive those instances where the other prac- 
tices are not appropriate and not productive 
success. The Children’s Bureau has stated: 


should not continue have physical posses- 


sion child during the period which legal custody 
vested 


Without further elaboration, and the state- 
ment not elaborated the document 
which appears, this tenet seems unaccept- 
remains proved even supported. 
the light the formulation presented far, 
would appear that protective legal custody 
has certain value treating certain parents 
and such values cannot obtained through 
other measures. 

Plainly, therefore, the new interest 
more effective child welfare service must 
result more than the incorporation ag- 
gressive casework techniques the practi- 
tioner’s kit. must strengthen legal, social 


and therapeutic processes after and before 
court adjudication. 


Standards for Specialized Courts Dealing with Chil- 
dren, Op. Cit., 16. 
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Approaches Must Differentiated 


There are, course, certain dangers in- 
herent any new interest. Sometimes social 
workers talk aggressive casework pro- 
tective casework (used synonomously) 
they were and the professional 
cure-all for delinquency and kindred ills, just 
ill-informed lay people speak curfew 
laws banning comic books cure-alls. 
Sometimes two- three-day institutes 
“techniques reach the hard-to-reach” are 
offered workers who had not yet mastered 
the fundamental knowledge and techniques 
necessary reach the 
Sometimes these techniques are advanced 
way which would lead the public believe 
that now all families can helped. The fact 
the matter is, course, that there are still 
many, many families who cannot reached. 
For instance, the New York City Youth 
Board study their success reaching 
“hard-to-reach” families shows that 42% 
the instances there was satisfactory im- 
provement some improvement, 43% the 
families were the same, and 16% they were 
understand the full import 
these figures necessary review the 
complete study. sufficient note here 
that the picture presented seems rosier than 
that justified closer study the figures, 
but, the other hand, knowledge gained 
and used since the study was made might 
mean substantial improvement 
gathered today. 


Respects Client’s Dignity and Integrity 


One the greatest dangers inherent the 
new interest aggressive and protective 
casework that social workers shall inadver- 
tently join the band-wagon anti-intellec- 
tualism which today denying the essential 
rights human dignity and human self- 
determination. The fact that there nothing 
these new developments that any way 
contradicts the fundamental tenets social 


How They Were Reached; printed, 115 p.; 
Youth Board, 500 Park Ave., New York, November 
1954, 
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work, that change fundamentally induced 
from within and not superimposed from 
without, must stressed. Social workers are 
discovering how positive use authority 
and certain tenacity can help them help 
clients induce inward change. Social work- 
ers are interested practice which in- 
vades the civil rights individuals, which 
usurps the proper power the courts, 
which puts them the position arbiters 
social morality. 

There lack examples social prac- 
tice that nibbles away constitutional 
rights under the banner some good cause. 
Police describes work police 
officers with children who are “unsuited for 
court who need assist- 
ance,” but for whom casework assistance 
cannot secured variety reasons.” 
Although certainly police officers should 
know that they have right intrude 
such people, they do, according 
this article, intrude themselves because 
the non-police worker has difficulty work- 
ing with the delinquent. The police officer, 
said, represents awesome but known 
quantity.” The social worker’s “inability 
put his foot the door ofttimes sharp 
contrast the relative facility with which 
the police worker gains access the client.” 
This undoubtedly true, but the fact re- 
mains that our democracy neither social 
worker nor police worker can put his foot 
the door such family for such reason. 


Misuse Authority Not Help 


this article there recounted the case 
Robert reported the police when 
years age voyeur. “He was hand- 
some and intelligent boy who came from 
family background that superficially did not 
appear wanting.” One gathers that the as- 
sumption was made that since the family 
background did not appear 
wanting” the voyeurism would disappear. 
year later Robert was reported for the 


Setting,” Federal Probation, December 1954. 
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same offense and was successfully brought 
into contact “with casework 
agency.” further information provided 
this contact, but are told that several 
years later Robert was accused the same 
charge and referral was made agency. 


“Inasmuch Robert had not accepted opening 
feelers that might willing receive such assist- 
ance, the worker flatly insisted that the boy must for 
therapy and told him that (the worker) would see 
that went. course, our worker appreciated that 


could not implement his ultimatum from legal stand- 
point.” 


Thus, persons authority misuse their 
authority and impose upon the sick, baffled 
and the ignorant. Certainly, the intent 
served good, but the means the end are 
intolerable. Rather that Robert un- 
treated with tragic consequences than that 
police officers social workers anybody 
else misuse their office and improperly inter- 
fere with private rights dearly bought and 


won the history the making 
democracy. 


Conclusion 


The type process described the direct 
result social work negligence assuming 
responsibility for appropriate work with the 
“hard-to-reach.” Police officers, and some 
instances, probation officers have been al- 
most compelled develop services not ap- 
propriate their setting because they have 
looked constituted social agencies for help 
vain. The many portents that this situa- 
tion will corrected are, indeed, welcome. 
The development knowledge man and 
his environment and the work few coura- 
geous and imaginative social work leaders 
have opened new horizons for work with 
clients whom heretofore social workers had 
thought they could not serve. These develop- 
ments are seen not something alien the 
past, but part and parcel the develop- 
ment social work. They are branch 
the tree social work and they shall nur- 
tured and shall grow and shall serve those 
who stand need. 
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book reassuring, 
practical advice for 
those who have—or 
plan 
adopted children 


option— 
And After 


LOUISE RAYMOND 


Foreword SIDONIE GRUENBERG, 
Special Consultant, Child Study 
Association America 


Drawing her own experience 
foster parent, and thorough re- 
search the field, the author shows 
parents adopted children how 
build strong, happy, confident 
family life—even the face those 
extra hazards involved adopting 
older handicapped child. 


“Mrs. Raymond has been able 
handle the subject parenthood 
through adoption with sensitivity 
and warm understanding the 
many factors involved ... Her chap- 
ters the problems that may come 
after adoption should prove 
helpful adoptive families.” 
—HELEN HALLINAN, 


Administrative Supervisor, 
Adoption Service, 
The Catholic Home Bureau 


“Louise Raymond has gift for 
describing intelligently and sensi- 
bly the ups and downs adoption. 
most warmly and heartily recom- 
mend her book.” 


—ROBERT ANDREWS, 


Spence-Chapin Adoption Service 


With bibliography and list approved 
adoption agencies. Index. 
$3.00 all bookstores 


HARPER BROTHERS 
East 33rd Street New York 


NEWS 


Negro 


Childr 


County, 
offer 
race, creed 
—1949—b 
baby for 
twenty-on 
had 
just the 
1947 
money 
worker, 
primarily 
Negro 
she 
stood age 
and distr 
serve the 
Our 
ing good 
wait 
since 
children. 
childr 
long. 
because 
plexion. 
foster 
cient 
and edu 
Not 
bearing 
wish 
Many 
who 
the sak 
mother 
place 
ber 
our 
Negro 


*Rep 
Homefir 


CHIL 


NEWS FROM THE FIELD 


Negro Homefinding Committee the 
Children’s Service Bureau* 


Service Bureau Dade 
County, Florida, was organized 1936 
offer services all children, regardless 
race, creed color, but was long years 
—1949—before placed our first Negro 
baby for adoption! And this child had wait 
twenty-one months foster home because 
had experienced such difficulty locating 
just the right adoptive home for him. 

1947 the Chest last allocated enough 
money for the employment Negro case- 
worker, whose first few years were devoted 
primarily interpreting our services the 
Negro community. However, those whom 
she served had never experienced under- 
stood agency services and seemed suspicious 
and distrustful our ability desire 
serve them. 

Our greatest problem continued find- 
ing good adoptive homes. Some children had 
wait two and three years placed, 
since had few applicants for Negro 
children. were concerned for the number 
children who remained foster care too 
long. Very fair babies remained foster care 
because had applicants fair com- 
plexion. Very bright babies remained 
foster care because did not have 
cient number applicants with the cultural 
and educational standards were seeking. 
Not enough couples the normal child- 
bearing years were applying and did not 
wish place infants with 
Many our applicants were school teachers 
who were unwilling give teaching for 
the sake child, but clung our 
philosophy that infant needs close 
mother relationship and were unwilling 
place infants with working mothers. 

Another problem was the insufficient num- 
ber foster homes for pre-adoption study 
our children. The economic problems 
Negro people make necessary for high 


*Reported Mrs. Ceserano, Chairman, Negro 
Homefinding Committee. 
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percentage wives work and the board 
rate paid ($11.50 week) not enough 
encourage their remaining the home and 
taking foster children. The homes widows 
were accepted for foster care although 
believe even infant needs father person 
too. have had many three and four 
babies one home when believe there 
should only one, or, the most, two, 
infants one family. was the fall 1954 
before were able employ second 
Negro caseworker. Now, realized, was the 
time into action effort obtain 
more homes, both the adoption and foster 
home categories. therefore set 
inter-racial Committee, composed nine 
members: three Board members, one staff 
member, one community member experi- 
enced publicity, one physician, the Florida 
state president Negro Women’s Clubs, 
leading lay member social work projects 
the Negro community and the president 
the local Urban League. addition, our 
Board Chairman and Executive Director 
have served ex-officio members the 
Committee. The results this Committee 
actually were startling. The Negro children 
who had been foster care for over two 
years because lack applicants, have all 
been placed good adoption homes. 
placed many children the first six 
months were placed the full year 
1954. 

Immediately sent requests agencies 
all parts the country, for material and 
information which might helpful us. 
the material received, the most useful far, 
was Report Homefinding Among 
Negroes the Urban League 
Michigan.” The methods outlined this 
report were, and are, being followed almost 
exactly. 

our first Committee meeting, mid- 
April 1955,we chose our Home- 
finding Committee,” and established 
our purpose publicize and interpret the 
work Children’s Service Bureau the 
Negro community, with the ultimate aim 
finding more homes for Negro children 

both the foster and adoptive fields.” also 
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sorted and appraised all informative material 

had hand, and decided follow the 

procedures listed the above-mentioned 
report from the Urban League 

Michigan. 

The techniques used include: 

spoke before meeting the City Federation 
Negro Women’s Clubs. this meeting, com- 
posed delegates from all the local women’s 
clubs, outlined our problems, aims and objec- 
tives, and asked that the representative each 
organization carry the story back her group. 
aid the women making their talks, handed 
out copies previously prepared mimeographed 
speeches, which said conversational terms the 
same things which had told the group which 
spoke. asked addition that each the 
women persuade every club member speak 
two friends outside the club, and further, make 
our appeal her church groups. 

obtained the full cooperation one the local 
movie chains, which donated and circulated the 
Negro theatres “trailer” giving pertinent facts 
about our services and needs. 

had printed, through the kindness one our 
printing firms, 2,000 folders with pictures and 
questions and answers about foster home care. 
These are being left spots such beauty 
parlors, and dentists’ and doctors’ offices. 

Another printer has donated 2,000 small cards, 
wallet size, given doctors any childless 
couples interested adoption, whom they might 
know through their practice desirous 
children. 

spoke before the State Conference Negro 
Doctors, Dentists and Pharmacists and explained 
how they could help us. 

Spot announcements were made the radio 
one our committee members who conducts 
“man the street” type program daily 
station geared Negro listeners. 

Feature stories, pictures, and articles were carried 
our two major daily newspapers, and also two 
newspapers devoted mainly Negro circulation. 

The executive director the Miami Urban League 
has been asked enlist the support the execu- 


tives the Tampa and Jacksonville Urban 
Leagues. 


While may serve only children from 
Dade County, may place them for adop- 
tion anywhere within the state Florida. 
Thus, the newspaper publicity, State Medi- 
cal Convention and other Urban Leagues can 
most helpful. 

have few sources home recruit- 
ment yet untapped. Our future plans call 
for contacting leaders chairmen organi- 
zations employing large numbers Negroes, 
such among city and county employees, 
railroads and airlines. have already 
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broken the ice with one airline, the wife 

the foreman the 200 Negro employees has 

agreed appeal all members that group. 

Another plan persuade all Negro 
ministers, either individually through the 
Ministerial Association, stress from the 
pulpit the religious and spiritual values in- 
herent helping child. 

local radio station has donated thirty- 
minute period used for panel discus- 
sion homefinding needs members the 
Committee. feel that much more can 
accomplished through follow-up 
some the individual women’s clubs. Also, 
will continue our newspaper publicity, 
radio spot announcements, and, after few 
months’ pause, re-route the movie trailer 
through the Negro theatres. 

much had been accomplished and the 
quantity response was great that 
disbanded the Committee until fall. had 
likely adoption applicants last 
through the summer. 

From April, when the Committee organ- 
ized, until September, the greatest response 
came from newspaper publicity. One article 
alone resulted 105 families offering adop- 
tive homes for children. Seven children were 
placed and only one child awaiting adop- 
tion who was under care the beginning 
the publicity. Because have more than 
fourteen adoptive homes under study, this 
child will certainly placed soon. 

Seven foster homes for the temporary care 
children were studied and approved during 
the five-month period and seventeen families 
have recently offered their homes. 

have adequate supply homes 
meet our present homefinding needs. This 
was accomplished during the summer period 
staff vacations and with many the re- 
sources offered yet used. 

The enthusiasm the Committee con- 
tributing ideas and the willingness every 
member set forth accomplish specific 
assignments, has been exciting and grati- 
fying experience. Beyond the Committee, 
the community response has been wonderful. 
are all extremely pleased with the success 
our Negro Homefinding Committee. 
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Announcing 
the publication 


“SPECIAL 


new book written for the purpose 
explaining small children the 
story their adoption. This book 
recommended professional people 
experienced the field adoption. 
This new book, attractively bound 
white leather and illustrated 
full color, tremendous help 
their children whose identification 
with the story enhanced their 
own picture which the 
climax the story and major part 
the book. 


Write for Complete Information 


LINC PUBLICATIONS 
1350 South 52nd Street 
Lincoln, 


New League Member 
Rosemary Cottage 
3244 Green St. 
Pasadena 10, Calif. 
Mrs, Virginia Fenwick, Director 


Corrections 


Please note the following correction should 
made your Conference Calendar— 
1956, which appeared the October issue 
The dates the Southern 
Regional Conference should read April 

The inside front cover the October issue 


WELFARE should carry the line 
VOL. XXXIV, No. 


Available Now 
The Child’s Medical Record Form (Form 


Ca) has been revised and now available. 


The forms come 100 sheets pad and cost 
$1.50 per pad. 
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BOOK NOTES 


The Art Child Placement, Jean Charnley. Uni- 
versity Minnesota Press, Minneapolis, Minn,, 1955. 
265 pp., $4.50. 


Now and again, there added literature 
book article heart-warming and help- 
ful that the reader wants put the 
shelf beside the classics child welfare litera- 
ture. Jean Charnley’s The Art Child Place- 
ment such book. 

journalist before she became social 
worker, Mrs. Charnley has written warm, 
compassionate book that will hold the 
reader’s attention. Her style free and un- 
encumbered professional verbiage and she 
has completely incorporated her theory 
and method that she can discuss them 
comfortably good cook discusses pickles 
and preserves. Out her rich experience she 
has come understand the dynamics 
placement they affect the child, his family 
and the foster parents. She even understands 
that social workers, too, are people with 
human failings but people who want 
their jobs well. 

The author sees foster placement 
dynamic process that moves from the point 
intake until termination service and 
she sees the worker’s role harmonizing the 
three forces work the process—the 
child, his parents and the foster parents. 

Each chapter thesis itself which 
theory and method are set forth and en- 
riched case discussions. Those actively en- 
gaged child placement will welcome the 
chapters with Own Parents” and 
“Work with Foster Parents.” 

Mrs. Charnley refers the parent the 
“forgotten man” and makes strong plea 
for more understanding these people and 
their needs. There appreciation the 
parent’s part placement, his capacity for 
change and the meaning has for the child, 
and the meaning the child has for him. But 
the reader suspects that Mrs. Charnley could 
have shared more fully her experience the 
helping process relates own parents 
through the use child-centered approach. 

facet child-placement has been more 
ignored the general literature than work 
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with foster boarding parents. Hence, the 
chapter “Work with Foster 
perhaps the high point the book. The 
author cuts through some traditional think- 
ing the field. For example, she says that 
financial incentive not necessarily un- 
desirable motivation foster parents and 
that foster parents are: 


“almost always people with some unmet need their 
lives. This does not imply that they are frustrated, 


She goes say that foster parents are not 
professional people nor are they 
people. But they are people “with special 
ability identify with the problems 
children.” the author’s opinion that the 
art working with foster parents lies 
joining the worker’s professional skills the 
foster parent’s desire good job. 

The Art Child Placement timely book 
belief that foster care, though next best 
substitute, can constructive experience 
for child. 

(Mrs.) Houston 
Director Casework, Children’s Bureau 
Memphis, Tenn. 


Adoption and After, Louise Raymond. Harper and 
Brothers, New York, 1955. 238 pp., $3.00. 


Drawing upon her own experience, well 
interviews with other adoptive mothers 
and with specialists the field adoption, 
Miss Raymond does magnificent job and 
has made significant contribution the 
field adoption, with her book. 

The book begins with discussion pro- 
cedures involved adopting child. pre- 
sents, with unusual understanding, the 
reason for agency policies, the problems in- 
volved for both adoptive applicants and the 
agencies, and the sympathetic 
standing help which can expected the 
agency and its skilled casework staff. Miss 
Raymond suggests that first step toward 
happy adoption experience, couples wishing 
adopt should try screen themselves 
the agency would do, remembering the 
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difference between being able good 
parents child one’s own and child 
through adoption. 

The emotional reactions couples during 
the adoption process, especially during the 
period waiting for the agency’s decision 
and upon seeing the child, and the reaction 
both parent and child during the first few 
days the child’s grief making the change 
from his boarding home, are discussed with 
sensitivity. Some the special problems 
which relate adopting older child, 
child with handicap, and the damage which 
can done not done wisely are also 
considered. 

The problem how much tell the rela- 
tives and friends about the child, and how 
and when tell child about his adoption, 
are also thoughtfully discussed. Parents are 
advised tell him order avoid the 
tragedy which comes from learning 
adoption from others, help him with 
positive identification with 
parents, and find the warmth and stability 
within the family that built complete 
acceptance all members the adoptive 
relationship. Emphasis placed upon the 
fact that the adoptive parents have ac- 
cepted the child’s adoption, the child also 
will able accept fully and happily. 

After adoption consummated, the 
book ably points out, growth and change, 
and with constant adjustment, just 
with any other family. However, dis- 
cussing the process living and growing 
together, Miss Raymond warns that easy 
for adoptive parents conscious 
their difference from biological families that 
they distort normal situation quite out 
focus, feeling that some way related 
adoption and that they are making mess 
out this kind parenthood, too. She sug- 
gests, therefore, that parents learn all they 
can about the pattern child’s physical 
and emotional growth that they can pre- 
pare themselves understand and accept the 
varying kinds behavior that come along. 
The adopted child also has extra problem 
which concerned with the fact his adop- 
tion and may inclined feel that maybe 
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not wanted, after all, or, difficulties 
develop, that they grew out the fact that 
heis adopted. Adoptive parents are cautioned, 
therefore, seek special counsel stresses 
become overwhelming that the extra emo- 
tional storms which adoptive factors set 
motion can helped. 

Miss Raymond suggests adoptive par- 
ents that order help them accept the 
fact adoption and assimilate and examine 
from all angles until they feel relaxed about 
it: remember your own—and 
never forget adopted.” never for- 
getting adopted, she means two things 
—that the couple make sure the child knows 
and comfortable with and aware 
themselves that the fact adoption may 


sometimes color their and the child’s reaction 
otherwise ordinary situations. Miss Ray- 
mond ends saying that with foundation 
stone acceptance the fact adoption 
nearly wholehearted and relaxed the 
limitations our personality will permit, 
can build house that happy and lit 
with sunshine, and strong enough take the 
hurricane.” 

Adoption and After thoroughly 
trated with many examples and shows great 
sensitivity throughout. recommended 
not only for those who wish adopt and who 
have adopted, but also for the use social 
workers well. 


Executive Director, Children’s Home Society California 


PHOENIX, ARIZONA—Casework 
vacancies for experienced graduate 
workers family agency. Salary 
$3600-$5500. Appointment salary 
dependent qualifications. Write 
Mrs. Ella Perkins, Executive 
Director, Family Service Phoenix, 
702 Adams St., Phoenix, Ariz. 


SAN FRANCISCO, CALIFORNIA: 
Openings for three caseworkers with 
graduate training expanding fam- 
ily and child welfare agency with 
professional staff 65. Multiple 
services including marital counsel- 
ing, homemaker service, financial 
assistance, child-placement foster 
home care and group care, special- 
ized adoption program, psychiatric 
consultation. Highly qualified super- 
vision. Standard personnel practices. 
Opportunities for advancement. Field 
placement for graduate students 
University California. Modern, 
attractive offices. Salary 
$4872 depending upon training and 
experience. Write Rev. James 
Murray, MSW, Executive Director, 
Catholic Social Service San Fran- 
cisco, 1825 Mission San Fran- 
cisco, Calif. 


CASEWORKER, Catholic, profes- 
sionally trained for progressive fam- 
ily child welfare agency. miles 
south San Francisco. Salary 
$4704, can appoint $4704. Social 
Security retirement benefits. 
month vacation. Good supervision 
and psychiatric consultation. Apply 
Catholic Social Service, 112 San 
Mateo Dr., San Mateo, Calif. 


CLASSIFIED PERSONNEL OPENINGS 


Classified personnel advertisements are inserted the rate cents per word; boxed ads $6.50 per inch; 
minimum insertion, $2.50. Deadline for acceptance cancellation eighth month prior month publication. 
Ads listing box numbers otherwise not identifying the agency are accepted only when accompanied statement 
that person presently holding the job knows that the being placed. 


CASEWORKER. Opening family- 
children’s service agency for quali- 
fied caseworker. Salary range com- 
parable with good agency practice. 
Information upon inquiry. For fur- 
ther information write Director, 
Catholic Social Service Bureau, 478 
Orange St., New Haven Conn. 


treatment center for emotionally dis- 
turbed children, Hartford. Private, 
nonsectarian, statewide, multiple- 
function agency. Small case loads, 
excellent supervision, student train- 
ing program, psychiatric consulta- 
tion. Master’s degree social work and 
preferably some experience required. 
Salary scale January 1956, $3800- 
$5300. Please write Miss Ruth 
Atchley, Assistant Executive Direc- 
tor, 1680 Albany Ave., Hartford 
Conn. 


CASEWORKERS (2): Openings 
private child care agency (boarding 
care department). Placement and 
supervision children temporary 
foster homes, work with own families 
and foster home studies. Excellent 
personnel practices and supervision; 
psychiatric consultation. Require- 
ments: Master’s degree social work 
school and experience child wel- 
fare. Salary from $3500 commensu- 
rate with experience. Miss Elizabeth 
Townsend, Executive Director, 
Delaware Ave., Wilmington 
el. 
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CASEWORKER small private 
children’s agency offering residential 
and foster home programs; services 
unmarried parents; adoptions. 
Good supervision; psychiatric con- 
sultation; opportunity for profes- 
sional growth. Requirements: Mas- 
ter’s degree social work school; ex- 
perience adoption desirable. Wo- 
man. Salary Miss 
Gertrude Breese, Woodfield 
dren’s Village, 1899 Stratfield Rd., 
Bridgeport 29, Conn. 


CASEWORKER—Master’s 
cial work, for adoption work 
multiple-service agency. Salary range 
being revised, can appoint $4800 
experience warrants. Psychiatric con- 
sultation. Social Security, retire- 
ment. Eleanor Sheldon, Family 
Children’s Services, Worth St., 
Stamford, Conn. 


CHILD WELFARE WORKER 
local public welfare department 
carry casework services and place- 
ment subsidized foster homes 
children referred department and 
work with unmarried mothers. 
Requirements: Master’s degree so- 
cial work school, one year 
school social work plus one year 
social work experience. Salary 
$4992. Complete details writing 
Director Personnel, Municipal 
Bldg., Hartford, Conn. 
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ST. PETERSBURG, FLORIDA. 
Caseworker agency 
offering foster home and adoption 
placement. Requirements: two years’ 
training plus one year’s child welfare 
experience. Salary range 
$5280, depending qualifications. 
Write Wilson, Children’s Serv- 
ice Bureau, 440 Second Ave., North, 
St. Petersburg, Fla. 


FLORIDA—SUPERVISORS AND 
not the West. Florida, the fast- 
est growing state the new indus- 
trial South, building dynamic and 
forward-moving social services. Far 
from being just place which 
retire, Florida offers many oppor- 
tunities younger people place 
live and Youthful, profes- 
sionally trained caseworkers and 
supervisors are needed several 
Florida cities statewide private 
agency offering adoption placement 
and related services. Agency now 
under professional executive leader- 
ship Walter Sherman. Ap- 
pointment salaries range 
$5500, depending experience and 
job responsibility. Write Miss Cor- 
nelia Wallace, Associate Director for 
Casework, CHILDREN’S HOME 
SOCIETY FLORIDA, P.O. Box 
5722, Jacksonville Fla. 


training for rapidly developing place- 
ment agency. Excellent supervision. 
Limited caseloads. Good personnel 
practices. Write Mrs. Irene Shapaker, 
Children’s Services, Broad St., 
Savannah, Ga. 


for pro- 
fessionally trained person with 
without experience, agency offer- 
ing homemaker service and counsel- 
ing families and individuals. High 
professional standards; good super- 
vision; excellent personnel standards. 
Salary for beginning worker $4500; 
for others, basis experience. 
Write Miss Marguerite Munro, 
Family Service Savannah, 109 
Jones St., Savannah, Ga. 


CLINICALLY ORIENTED CASE- 
WORKER, preferably experienced, 
needed for child-placement agency, 
placement and direct treatment 
disturbed children residential 
treatment centers and foster homes. 
Qualified supervision. Limited case 
load. Staff child analysts available 
for direct consultation. Salary com- 
mensurate with experience 
$6300. Write: Morris Price, As- 
sistant Director, Jewish Children’s 
231 Wells St., Chicago 


CHILD WELFARE 


December, 1955 


PROFESSIONALLY TRAINED 
CASEWORKER 
ated caseload family and children’s 
agency. Good supervision and per- 
sonnel practices. Good salary de- 
ence. Write Luna Kenney, Direc- 
tor, Family and Children’s Service, 
313 Second St., Evansville, Ind. 


CASEWORK 
voluntary, non-institutional, child- 
placing agency with emphasis 
growing adoption program. Member 
CWLA. Liberal personnel practices 
and good salaries. Supervisory ex- 
perience preferred, but not essential 
training and experience are ade- 
quate. Kerth Hardy, Director, 
Children’s Bureau, 615 Alabama 
St., Indianapolis Ind. 


CASEWORKER for voluntary, non- 
institutional, child-placing agency 
with emphasis growing adoption 
program. Member CWLA. Liberal 
personnel practices, good salary 
schedule. Professional training re- 
quired. Kerth Hardy, Director, 
Children’s Bureau, 615 Alabama 
St., Indianapolis Ind. 


SUPERVISOR, CASEWORKERS, 
private, statewide, nonsectarian, 
CWLA agency. Trained and experi- 
enced. Caseworker for cooperative 
project with small institution for 
adolescent girls. 
worker for foundation-sponsored re- 
search project; involves travel 
Children’s Home Soci- 
ety, 2203 Grand Ave., Des Moines 
12, 


EXECUTIVE DIRECTOR for pri- 
vate institution adolescent 
girls. Agency interested strength- 
ening its program serve needs 
emotionally disturbed girls needing 
group living. Must supervise staff 
caseworker. MSW degree. Casework 
and supervisory 
quired. Age 35-50. Salary from 
$5000. Write Mrs. Gordon Smith, 
St. Monica’s, 4220 Lowell Dr., Des 
Moines, Iowa. 


tion agency. Graduates accredited 
school social work. Good personnel 
practices. Salary commensurate with 
qualifications. Family and Children’s 
Society, 204 Lanvale St., Balti- 
more 17, Md. 


HEAD TEACHER for day care 
center, children, teachers, 


multiple-service CWLA member 
agency. Requirements Master’s de. 
gree nursery school education and 
two years’ nursery day care 
teacher experience. Beginning salary 
$3600. Write Dorothea Gilbert, Chil. 
dren’s Service Bureau, 864 Olive 
Shreveport, La. 


CASEWORKERS, male female 
wanted private family and chil. 
dren’s agency serving both rural and 
metropolitan community. Require. 
ments: Master’s degree social work 
school, child welfare experience, 
ity drive car. Salary 
rate with qualifications. Agency offers 
modern personnel practices, partici- 
pation Social Security and 
ment plan, psychiatric consultation. 
Write Margaretta Culver, Chil- 
dren’s Aid and Family Service So. 
ciety Baltimore County, 105 
Joppa Rd., Towson Md. 


CASEWORKERS children’s serv- 
ice multiple-function family and 
children’s agency. Member CWLA 
and FSAA. Social Security and re- 
tirement. Openings expanding 
youth service counseling program 
and residential treatment program 
for adolescent boys. Treatment team 
approach with staff analytic consul- 
tation and clinical psychological per- 
sonnel. Requirement: Master’s degree 
social work school. Salary depends 
qualifications and experience. Write 
Laurence Grossner, Director 
Children’s Service, Jewish Family 
and Children’s Service, Russell 
St., Boston, Mass. 


GROUP WORKER for small chil- 
dren’s institution with progressive 
standards; member CWLA. Respon- 
sibilities: planning 
year-round group work and recrea- 
tion program; supervision staff, 
students and volunteers; direct work 
with children. Good personnel prac- 
tices. Requirements: Master’s degree 
accredited school social work and 
appropriate experience handle 
supervisory and administrative re- 
sponsibility. Salary range $5000- 
$6200. Supervisor, 
lage, Methodist Children’s Home 
Society, 26645 Six Mile Rd., 
Detroit 19, Mich. 


NURSERY DIRECTOR, long es- 
tablished settlement 
nanced United Fund. with ex- 
perience desirable. Start approxi- 
mately $3800. Wolf, Neighbor- 
hood Association, 2930 St., 
St. Louis, Mo. 
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PSYCHIATRIC SOCIAL 
ERS (2). Women. For expanding 
Child Guidance Clinic. New building 
construction. Duties—intake, di- 
rect treatment and community inter- 
pretation. 
and starting sal- 
ary depending experience, skills. 
Samuel Lerner, Director, Battle 
Creek Child Guidance Clinic, 300 
Fremont St., Battle Creek, Mich. 


CASEWORKERS with MSW 
foster home and adoptive home 
studies, supervision and_ intake. 
Multiple-function agency including 
institutional Member CWLA. 
Staff includes ten caseworkers and 
psychiatric consultant. Social Secur- 
ity, retirement, beautiful setting 
Opportunity 
supervise field work students 
qualified. Salary range 
starting salary dependent experi- 
ence. Write Clayton Nordstrom, 
Executive Director, Methodist Chil- 
dren’s Home Society, 26645 Six 
Mile Rd., Detroit 19, Mich. 


CASEWORK OPENINGS both 
family and child welfare 
Catholic. Qualified supervision, psy- 
chiatric consultation, Social Security, 
retirement, good personnel practices. 
Opportunity for advancement. Sal- 
ary Write Rev. 
Suedkamp, Acting Director, Catholic 
Family Center, 305 Michigan Ave., 
Detroit 26, Mich. 


POSITIONS 
Catholic agency for adoles- 
cent girls. Psychiatric con- 
sultation. Excellent salaries 
and working facilities. Liberal 
personnel policies. Good su- 
pervision. National Retire- 
ment, Blue Cross. Attendance 
conference, institutes. 


dependent qualifications. 


CASEWORKER 


visor Senior Caseworker. 


Salary 
CASEWORKER 


GROUP 
dential treatment center for 
Salary $2250-$4010. 


Write: Youth Service Bureau, 
120 Parsons, Detroit Mich. 
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Caseworkers 


Long established family and 
children’s agency starting new 
program casework service 
day nurseries. Position re- 
quires full graduate training 
and experience family and 
children’s casework. Salary 
range Excellent 
personnel practices, psychi- 
atric consultation. Write An- 
thony DeMarinis, Executive 
Director, Family and Chil- 
dren’s Service Greater St. 
Louis, 4643 Lindell Blvd., 
St. Louis Mo. 


CASEWORKERS, openings 
graduates accredited school. Salary 
$5600, commensurate with experi- 
ence. Good supervision, psychiatric 
consultation, and personnel prac- 
tices. Opportunity for varied experi- 
ence multi-function private family 
and children’s agency. Social Secur- 
ity and National Health and Welfare 
retirement plan. Write Anthony 
DeMarinis, Family and Children’s 
Service Greater St. Louis, 4643 
Lindell Blvd., St. Louis Mo. 


CASEWORKER small private 
children’s agency with cottage-type 
institution facilities, foster home pro- 
gram, services unmarried mothers, 
and adoptions. Salary $5000. Jewish 
religion not requirement. Fred Frag- 
ner, Acting Director and Resident 
Superintendent, Jewish Child Wel- 
fare Association, 6630 Oakland Ave., 
St. Louis 10, Mo. 


CASEWORKER. Professionally 

trained. Experienced child welfare. 

Agency program consists services 
children foster homes and own 
institution, work with children’s 
families, unmarried mothers and 
adoptions. Opportunity use imag- 
ination improving and expanding 
casework program. Good supervision. 

Newly established 
air-conditioned offices delightful 
part city. Write Mrs. Mary 
Margaret McElwee, Director Case- 
work Services, Lutheran Children’s 
Services, 4716 St., St. Louis 
16, Mo. 


CASEWORKERS agency offer- 
ing foster care, services unmarried 
mothers, adoption, protective, direct 
work with children. Analytic consul- 
tation. Modern personnel practices. 
Salary $3600, annual increment 
$225. Can appoint $4725. Social 
Security and National Health and 
Welfare. Metropolitan area miles 
N.Y.C. Children’s Aid Society, 241 
Springfield Ave., Newark, 


EXECUTIVE OPENING near New 


York City. Resident program for 
boys under Protestant auspices. Psy- 
chiatric consultation available. Op- 
portunity develop new program. 
Experience child welfare and ad- 
ministration essential. Salary com- 
mensurate with qualifications. Write 
Box Child Welfare League 
America. 


CASEWORKER II. One open- 
ing for immediate appointment. Op- 
portunity for development range 
skills program which includes 
individual and family casework 
counseling, child placement and 
care, and Travelers 
Also gain experience super- 
vision, program interpretation, com- 
munity planning. Vital in-service 
training program 
supervision, psychoanalytic consul- 
tation group seminars and indi- 
vidual case conferences, staff insti- 
tutes, planned attendance regional 
and national institutes and confer- 
ences. Retirement and Social Secu- 
rity. Salary range—Caseworker and 
$3600-$5000, Caseworker III 
$5600. Average annual increment 

200. Appointment salary scale 
commensurate with experience 

5000. Executive Secretary, Family 
and Child Service Omaha, 1504 
Dodge St., Omaha Nebr. 


SUPERVISOR statewide 
children’s agency supervise 
workers and student, four 
caseworkers; 
Casework Supervisor. Re- 
quirements: Master’s degree 
school social work plus good 
supervisory experience. Salary 
Mrs. 
Jeanette Melton, Execu- 
tive Secretary, Chil- 
dren’s Aid Society, 170 Lowell 
St., Manchester, 


CASEWORK position 
January statewide pri- 
vate, nonsectarian agency of- 
fering specialized foster care, 
service unmarried mothers, 
and adoption service. Psycho- 
analytically oriented clinic 
and consultation integral part 
program. Requirements: 
graduate accredited school 
with specialization 
work. Salary range $3400- 
$4600. Mrs. Jeanette Mel- 
ton, Secretary, 
Children’s Aid Society, 
170 Lowell St., Manchester, 
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GRADUATE CASEWORKER for 
family service and adoption agency 
progressive convenient 
consultation, supervision, 
excellent professional and personnel 


HOUSE MOTHER for treatment 
center for twenty emotionally dis- 
turbed boys between six and twelve. 
Training group casework 
erable psychiatric nursing. Should 
have had experience working with 


children’s home. 


degree social work preferred. Will 
consider one year training. Can live 


standards. Salary depending ex- other professions. Write Miss out. Only $500 off for full main. 
perience with assured increment. Marguerite Gane, Children’s Aid tenance. Salary open. Bar. 
James Long, Family and tholomew, Director, Children’s 
dren’s Society, Garfield Court, Long 


Branch, 


PSYCHIATRIC CASEWORKER 
small residential center for emo- 
tionally disturbed children, work 
close cooperation with psychia- 
trist. Requirements: degree 
social work school and some experi- 
ence intensive casework with chil- 
dren. Salary commensurate with 
qualifications. Write Miss Mar- 
guerite Gane, Children’s Aid 
S.P.C.C., 


CASEWORKERS, male and female, 
professionally private 
children’s agency and program in. 
cluding residential, foster family 
care and services. Good 
personnel practices, retirement and 
Social Security. Salary 
rate with qualifications from $3500, 
Children’s Center, 
1183 Monroe Ave., Rochester 20, 


NEW MEXICO the mild South- 
west offers excellent opportunities 
with good salaries for professional 
social workers public and child 
welfare programs. Vacancies exist 
state office and field positions. Write 
MERIT SYSTEM SUPERVISOR, 
BOX 939, SANTA FE, NEW 
MEXICO, for application blanks and 
further information. 


CASEWORKER: Graduate trained. 
Professionally-oriented children’s 
agency offering residential care. 
Good supervision. Community psy- 
Salary commensu- 
rate with experience. Frank 
Howard, Executive Director, Albany 
Home for 140 New Scot- 
land Ave., Albany, 


ac. 
credited school, for service chil- 
dren’s foster home agency ‘planning 
expansion. Staff psychiatrist avail- 
able for consultation, remedial read- 
ing therapist, psychological service. 
Good supervision. Excellent _person- 
nel practices. Experience 
dren’s field preferred. Salary range 
$3600 $5000 commensurate with 
experience. Write Miss Virginia 
Whalen, Society for Seamen’s Chil- 
dren, Bay St., Staten Island, 
Y., phone Glbraltar 


IMMEDIATE OPENING $5000 
for professionally trained caseworker, 
man woman with some experience 
counseling. Progressive 
multiple-service agency. Excellent 
supervision; 
tion. Good personnel practices, par- 
ticipation Social Security and 
National Health and Welfare Retire- 
ment Plan. Write Mrs. Katharine 
Westwood, Director, Elmira Child 
and Family Service, Elmira, 


CASEWORKER multiple-service 
agency providing family casework, 
child placement and adoption; psy- 
chiatric and psychological consulta- 
tion available. Requirements: Mas- 
ter’s degree social work school. Sal- 
ary Social Security and 
retirement. Vallance Wickens, 
Family and Children’s Service, 
Howard St., Albany 


CASE SUPERVISOR, practicing 
Protestant. Minimum seven years’ 
practice since Master’s, three 
years which have been under com- 
petent supervision and two super- 
vision. six 
workers, two students. Consultation, 
seminar and individual. Institutional Lawler, Director, Utica Catholic 
care under trained group worker Charities, 211 Paul Bldg., Utica 
direction, foster care and adoption. 
Can appoint $5600 and above. 


Lutheran Child Welfare Association, 
ented, for progressive family and 


children’s agency. Diversified case- 
load. Good personnel practices. Re- 
quirements: Master’s degree social 
work school. Salary $5100. Write 


Miss Anne Doran, Catholic Service 
League, 138 Fir Hill, Akron Ohio. 


FAMILY CASEWORKER, Cath- 
olic, professionally trained for 
multiple-service agency. Progressive 
personnel practices. Social Security 
and retirement benefits. Salary from 
depending training 
and experience. Apply Rev. Daniel 


CASEWORKER child care insti- 
tution. Interesting case load. Excel- 
lent supervision. Must graduate 
accredited school social work. 
Minimum salary $3500. Miss Helen 
Weiss, Supervisor, Pride Judea 
Children’s Home, 1000 Dumont 


POSITIONS OPEN for institutional 
directors, house parents, recreation 
workers, caseworkers, and supervisors 
for social service agencies. GER- 
TRUDE STEIN, INC. Voca- 
tional Service Agency, 48th 
St., New York City. 


CASEWORKERS for multiple-func- 
tion children’s agency; Child Pro- 
tection Dept. where work centered 
with parents around quality care 
children. Five per cent caseload 
involves use Children’s Court. 
Caseworkers also for Foster Home 
Care Dept. which provides care 
children emergencies well 
planned care. Agency also has 
tion Dept. and residential center for 
children with seriously disturbed be- 
havior; also psychiatric consultant 
and own psychological and medical 
clinics. Master’s degree 
work required. Salaries 
higher for workers with special skills, 
Write Miss Marguerite Gane, 
Children’s Aid S.P.C.C., 330 
ware Ave., Buffalo 


CASEWORKERS: 
for graduate social workers family 
casework, child-placement, and adop- 
tion service program. 
Progressive agency providing good 
supervision, student training pro- 
gram, psychoanalytic consultation, 
good personnel practices. Differen- 
tiated caseloads reasonable size. 
Salary $3580-$5400 dependent 
qualifications. Thelma Flower, 
Executive Director, Family Service 
Society, Prospect St., Akron 
Ohio. 


CASE SUPERVISOR wanted 
private child-placing agency with 
program including residential and 
foster family care and adoption serv- 
ice. Master’s degree social work 
and child welfare 
quired. Salary commensurate with 
qualifications. Retirement and Social 
Security. Good personnel practices. 
Write Hillside Children’s Center, 
1183 Monroe Ave., Rochester 
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CASEWORKER work with chil. 
dren small, professionally oriented 
Services child 
guidance clinic available. Master’s 
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CASEWORKER: 
experienced graduate caseworker 
participate extending and 
children’s services adjoining 
community. Assignment 
mature, skilled caseworker who also 
has ability work with advisory 
and other community committees. 
Progressive good 
gram, psychoanalytic consultation, 
Thelma Flower, 
Executive Director, Family Service 


Ohio. 
SUPERVISORS AND CASE- 


WORKERS with graduate training 
agency with counseling, foster 
care and services. Good 
sultation, 
ment New salary range 
with annual increment $240. 
New, modern, air-conditioned offices. 
Write Howard Hush, and 
Children’s Service Association, Room 
120, 184 Salem Ave., Ohio. 


private child-placing agency includ- 
ing foster home and 
gram, service children’s institu- 
tion, development protective 
Require Master’s degree social 
work and experience child welfare. 
Affiliated with Children’s 
Aid Society Pennsylvania. Write: 
Mrs. Annabelle Gunnett, Blair 
County Children’s Aid Society, 1212 
I4th Ave., Altoona, Pa. 


county-wide children’s agency 
ated with Children’s Aid Society 
Pennsylvania. Program includes so- 
cial services foster 
homes, institutions, and own homes; 
parents 
-adoption placement; devel- 
oping protective service. Good 
supervision and personnel practices. 
$3400. Contact 
Miss Mary Lee Schuster, Executive 
Director, 
Children’s Aid 4th 
Easton, Pa. 


GRADUATE SOCIAL WORKER. 
Man woman, White Negro, 
expand foster home services toinclude 
Negroes. Salary dependent quali- 
Home 
Philadelphia, Pa. 


CASEWORKER, CWLA member 
agency offering institutional and 
home care children, service 
unmarried mothers and adoption 
service. Opportunity use imagina- 
tion and initiative expanding pro- 
gram and share community inter- 
pretation and work with case com- 
mittees. Good supervision, psychia- 
tric consultation, pleasant surround- 
ings, hours from New York City 
and Philadelphia. Nonsectarian. 
Write training and experience Miss 
Lois Raynor, Executive Director, 
Friendship House, 2000 Adams Ave., 
Scranton, Pa. 


CASEWORKERS for 
ment, adoption protection service 
private, nonsectarian, multi. 
tunction child’s agency. super- 
Mrs. Nelle Lane Gardner, 
Executive Director, 
Friend and Service, Fountain St., 


Providence, 
ADOPT ION WORKER multi- 


service children’s agency. Require- 
ments: social work and prefer- 
ably experience adoption place- 
ment. Write Mrs. Nelle Lane 
Gardner, Executive Director, Chil- 
Friend and Service, Foun- 
tain St., Providence, 


ADOPTION WORKER 
wide, 
ment One year graduate 
training minimum. 
expenses paid. Salary $3900 com- 
mensurate with training 
ence. Miss Jennie Furlow, Texas 
Cradle Society, 709 Gibbs 
San Antonio, Tex. 


CHILD WELFARE CASEWORK- 
ERS needed tor progressive public 
program with good 
ceptance Seattle. Start $3684 with 
one year graduate training, ex- 
perience. Start and 
ence, with increments Con- 
tact Miss Corinne LaBarre, Person- 
nel Assistant, 1165 Eastlake, Seattle 
Wash. 


spearheading improvement 
adoption Negro 
munity education 
work aspects. 
productive work 
vested with Citizens Commit- 
tee. Strong casework agency 
service. 
Perry Hall, Executive 
retary, Family and Children’s 
Service, + Smithfield St., 
Pittsburgh 22, Penna. 


ified, graduate school so- 


cial work. Private, Chest- 
agency. Salary commensurate 
with training and experience. 
Acceptable, 
sonnel practices, which 
not, this time, include sal- 
ary ranges. Immediate open- 
ing. Write Miss 
Longan, Executive Director, 
The Children’s Bureau, 
Swiss Ave., Dallas Texas. 


WASHINGTON STATE offers im- 
mediate placement, good supervision 
promotional oppor- 
tunities child welfare caseworkers 
with years graduate train- 
ing. Salaries start trom 
State Personnel Board, Box 688, 
Olympia, Washington. 


SUPERVISOR multiple- 
service agency offering foster group 
and home care and adoption 
services. 
supervision three 
handling intake, helping 
service training caseworkers and 
house parents and carrying small 
case load. Requirements: Master’s 
degree social work school plus five 
experience, two which must 
supervision. Car and lunch pro- 
coverage. Salary Can 
appoint maximum salary. Mrs. 
Paul Heavener, Executive Direc- 
tor, Children’s Home Society West 
Virginia, Inc., Box 2942, Charleston, 
CASEWORK SUPERVISOR 
Boarding Home 
statewide children’s agency 
responsible for supervision general 
child welfare services with special 
responsibility for recruitment and 
planning boarding 
agency has excellent psychiatric con- 
sultation. Social Security and retire- 
ment, member 
ments: Master’s degree social work 
school plus experience child wel- 
tare field and interest developing 
specialized foster homes. Salary 
$4920-$5820. Miss Margaret Win 
chell, Executive Director, Children’s 
Service Society, Jefferson St., 
Milwaukee Wis. 


HEAD 
HOME tor children part 
service. Trained 
social worker desired. Salary $5000 
start. Rebecca Tenenbaum, 
Executive Director, Jewish 
Children’s Service, 2218 
Milwaukee 12, Wis. 
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Relationships Between Child Care Agencies 


HELEN HAGAN 


Price 
Code F-16 


This pamphlet gives timely analysis the “realities and 


that historically have stood the way cooperation between 


referring 


agencies and institutions. 


Mimeographed Case Records ror 


discount orders more. Orders under must accompanied cash, money order, 
check stamps. Prepaid orders are postage 


Price Each 


No. 
Adoption 

102 Placement 10-month-old baby adop- 
tion home and supervisory contacts during 
probationary period one year 

103 Casework with girl prepa- 
ration for her move from temporary home 
into adoption home 

104 Casework help baby moving from 
foster family adoptive family 

105 child moves adoption home 
Children Own Homes 

701 Helping the mother pre-school blind 
child discuss her feelings about the child 
and his handicap order develop more 
constructive attitudes and methods child 
care 
Foster Home Care 

204 Helping disturbed adolescent about 
change placement 

205 Preparing foster mother take boy 
who has shown behavior problems 

207 Movement father and children ac- 
cepting placement 

208 Helping Latvian child and foster parents 
adjust 

209 Help troubled adolescent boarding 
home 

210 Helping 13-month fearful child move 


from one foster home another 


< 


No. 


120 
220 


302 


401 


402 


601 


602 


603 


604 


~ 


Price Each 


Foster Home Studies 
Adoption home 


Boarding home 


Institutional Care 
Helping adolescent understand and accept 
her family situation through casework 


Protective Services 
Helping parents plan responsibly for care 
children 


Protective service family after court 
action 


Unmarried Mother 


Casework with unmarried mother leading 
plans for adoption her baby 


Helping unmarried mother use tempo- 
rary placement for her baby order 
come decision permanent place- 
ment plans 


service unmarried mother 
around making permanent plan for her 
baby 


Casework with unmarried mother arriv- 
ing decision release her child for 
adoption 


Helping unmarried mother towards 
responsible decision for her child 


Child Welfare League America, Inc. 345 46th Street, New York 17, 


Return Postage Guarantee 
Child Welfare League of America, Inn 
.35 0 
605 
4 


